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WHAT WE ARE FIGHTING FOR

Security officers in Queensland Hospitals put themselves on the line every day for the safety
and security of other staff and patients — but management isn’t giving them the right tools for
the job.

That’s why the AWU is fighting for better pay, conditions, equipment and training for security
officers.

In your next agreement, the AWU is fighting for:

<) Additional security officers in Queensland Hospitals.
Fit-for-purpose training to address the gaps in MAYBO (or replace it altogether).
Protective restraints and body worn cameras for all security officers.

A new state-wide Security Consultative Committee to give security officers a forum to raise
issues in their workplace.

Fairer disciplinary processes.

Increased protections against outsourcing.

Better backfilling and rostering provisions.

Queensland Health to pay you on the day they are meant to.
A 30% penalty rate for night shifts.

Fair pay increases that reflect the increasing cost of living.
... and more!
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JOIN THE AWU BY SCANNING THE QR CODE %:L@r
BY STICKING TOGETHER, WE’RE STRONGER TOGETHER! ’ Eﬁﬁ{c

Authorised Steve Baker, Secretary — The Australian Workers’ Union of Employees, Queensland



