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WHAT WE ARE FIGHTING FOR

Clinical assistant perform important work that is crucial to patient welfare and
rehabilitation.

That’s why the AWU is fighting for the better pay and conditions they deserve.
In your next agreement, the AWU is fighting for:
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Increased protections against outsourcing.
Closed merit selection processes for future clinical assistant positions.

Recognition of renal technicians and menu monitors as clinical assistant positions in
the next agreement.

Better backfilling and rostering provisions.

Queensland Health to pay you on the day they are meant to.
Pandemic Leave you can access before your Sick Leave.
A 30% penalty rate for night shifts.

Five additional paid personal leave days.

Fair pay increases that reflect the increasing cost of living.
Fairer disciplinary processes.

... and more!

The full list of HPDO claims that the AWU will be fighting for
is heing finalised in consultation with members and will be
released shortly.

>< membership@awu.org.au | @1800 AWU QLD | 1800 298 753

JOIN THE AWU BY SCANNING THE QR CODE ’ S
BY STICKING TOGETHER, WE’RE STRONGER TOGETHER! ﬁﬁ{@
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